RATLOU LOCAL MUNICIPALITY

2026 -2027
PERFORMANCE AGREEMENT

As represented by
LLOYD LEOKO
(In his capacity as the Municipal Manager of RATLOU LOCAL MUNICIPALITY)

(The employer for the purpose of this agreement)

And

PRISCILLA MORUAKGOMO

In her capacity as the Chief Financial Officer of RATLOU LOCAL MUNICIPALITY
(The employee for the purpose of this agreement)
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PERFORMANCE AGREEMENT

Entered into by and between

The Local Municipality of Ratlou herein represented by Mr Lloyd Leoko , in his
capacity as Municipal Manager ( hereinafter referred to as the employer)

And

Ms Priscilla Moruakgomo in her capacity as the Chief Financial Officer of Ratlou
Local Municipality, (hereinafter referred to as the Employee)

Whereby it is agreed by the parties as follows:

1. INTRODUCTION

1.1.

1.2.

1.3

Section 57(1)(b) of the Municipal System Act 32 of 2000, requires the parties
to conclude an annual performance Agreement in terms of section 57(2)(a)
of the same Act.

Parties wish to ensure that they agree on goals to be achieved, and secure
the commitment of the Employee reporting to the Employer, to set of
outcomes that will secure local government policy goals

Parties wish to ensure that there is compliance with Section 57(4A) 57(4B)
and 57(5) of the Municipal System Act.

2. PURPOSE OF THIS AGREEMENT

The purpose of this Agreement is to-

2.7

2.2.

2.3.

Comply with the provision of the Section 57(1)(b) and (5) of the Municipal
System Act 32 of 2000.

Specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance expectations and accountabilities;

Specify accountabilites as set out in the Performance Plan, which is
attached herewith as Annexure “A’
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24.  Monitor and measure performance against set targets outputs and establish
a transparent and accountable working relationship

25 Use the Performance Agreement and Performance Plan as the basis for
assessing whether the Employee has met the performance expectations
applicable to the job;

2.6. Appropriately reward the Employee in accordance with the Employer's
performance management policy on the of outstanding performance,
and

2.7. Give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in attaining equitable and improved service
delivery through a performance management system.

3. COMMENCEMENT AND DURATION

3.1. This Agreement will commence on 01 July 2026 and will remain in force
until 30 June 2027, irrespective of the date of signatures by the parties,
where after a new Performance Agreement, Performance Plan and Personal
Development Plan may be concluded between the parties for the next
financial year or portion thereof

3.2. The parties will review the provisions of this Agreement during June each
year and will conclude a new Performance Agreement and Performance
Plan that replaces this Agreement at least once a year by not later than the
beginning of each successive financial year;

3.3. The payment of performance bonus is determined by the performance score
obtained during the annual performance evaluation exercise and approval of
the performance assessment report by Council.

3.4. This Agreement will terminate on the termination of the Employee’s contract
of the employment for any reason.

3.5. The content of this Agreement may be revised at any time during the
abovementioned period to review the matters agreed upon.

3.6. If at any time during the validity of this Agreement the work environment
alters (whether as a results of government and council decision or otherwise)
to the extent that the contents of this Agreement are no longer appropriate,
the contents shall immediately be revised.

/.
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4. PERFORMANCE OBJECTIVES
4.1. The Performance Plan(Annexure A) sets out:

4.1.1 The performance objectives and targets that must be met by the Employee;
and

4 1.2 The time frames within which those performance objectives and targets must
be met,

4.2 The performance objectives and targets reflected in annexure A are met by
the Employer in consultation with the employee’s and based on the
integrated Development Plan and the Budget of the Employer,; and shall
include strategic objectives; key performance Indicators and Performance

Targets.

43 The strategic objectives describe the main task need to be done, The
performance indicators provide the details of the evidence that must be
provided to show that a key objective has been achieved. Performance
targets describe the quantum and timeframes in which the work must be
achieved.

4.4 The Employer's performance will in addition, be measured in terms of
contributions to the goals and strategies set out in the employer’s integrated
Development Plan and Top Layer SDBIP.

5. PERFORMANCE MANAGEMEMT SYSTEM

5.1 The Employee agrees to participate in the performance management system
that the Employer adopts or introduces for the Employer, Management and
Municipal staff of the Employer

5.2 The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific performance
standards to assist the employer, Management and Municipal staff to
perform to the standards required

5.3 The Employer will consult the employee about the specific performance
standards that will be included in the performance management system as
applicable to the employee

54 The Employee undertakes to actively focus towards the promotion and
implementation of key Performance Areas (including special projects
relevant to the employee responsibilities) within the local government
framework.
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5.5 The criteria upon the performance of the Employee shall be assessed and
shall consist of two components, both which shall be contained in the
Performance Agreement. The Employee must be assessed against both
components, with a weighting of 80, 20 allocated to the Key Performance
areas (KPAs) and the Core Managerial Competencies (CMCs) respectively.

5.6.1 Each area of assessment will be weighted and will contribute a specific part

to the total score

5.6.2 Key performance Areas covering the main areas of work will account 80%
and the core management Competencies will account for 20% of the final

assessment

57 The Employee’s assessment will be based on his performance in terms of
the output / outcomes (performance indicators) identified as per the attached
Performance Plan (Annexure A), which are linked to key Performance areas,
which constitute 80% of the overall assessment result as per the weightings

agreed to between Employer and Empioyee

Key Performance Areas Weightings
Basic Service Delivery 25%
Municipal Institutional Development and Transformation 20%

Local Economic Development 15%
Municipal Financial Viability and Management 25%

Good Governance and Public Participation 15%

Total 100%

5.8 The Core Management Competencies will make up the other 20% of the
Employee’s assessment score; the following are the Core Management

Competencies:

CORE COMPENCIES REQUIREMEMTS FOR EMPLOYEES

Core Managerial Competencies(CMC) Weight
Strategic Capacity 5%
Programme and Project Management 5%
Financial Management 10%
Change Management 10%
Service Delivery innovation 5%
Problem Solving 5%
People and Diversity Management 5%
Client Orientation and Customer Focus 10%
Communication 10%
Accountability and Ethical Conduct 5%
Policy Conceptualization and Implementation 5%
Supply Chain Management 5%
TOTAL 100%
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6. EVALUATING PERFORMANCE

6.1
6.1.1

6.2

6.3

6.4

6.4.1

6.4.1.1

6.4.1.2

6.4.1.3

6.4.2

6.4.2.1

6.4.22

6.4.2.3

6.42.4

6.4.3
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The Performance Plan (Annexure A ) to this Agreement as set out

The standards and procedures for evaluating the Employee’s
performance, and

Despite the agreed intervals for evaluation, the Employer may in
addition review the employee‘'s performance at any stage while the
contract of employment remains in force.

Personal growth and development needs identified during any
performance review discussion must be included in a personal
Development Plan as well as the actions agreed to and implementation
must take place within set time frames

The annual performance appraisal will involve

Assessment of the achievement of results as outlined in the
performance plan

Each key Performance Area should be assessed according to the
extent to which the specified standard or performance indicators have
been met and with due regard to ad hoc task that has to be performed
under the KPA

An indicative rating on the five point scale should be provided to each
key Performance Areas score

The applicable assessment rating calculator must then be used to add
the score and calculate a final Key performance area score.

Assessment of the Core Management Competencies

Each CMC should be assessed according to the extent to which
specified Core Management Competencies

An indicative rating on the five-point scale should be provided for each
Core Management Competencies

This rating should be multiplied by the weighting given to each Core
Management Competencies

The applicable assessment rating calculator must then be used to add
the scores and calculating a final Core Management Competencies
score

Overall rating
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6.4.3.1

6.4.3.2

An overall rating is calculated by using the applicable assessment —
rating calculator

Assessment of Employee’s performance will be based on the following
rating scale for KPS’s and CMC

Level

Terminology

Description

Rating

1

2 3459

Outstanding

Performance far exceeds the standards
expected of and employee at this level.
The appraisal indicates that employee has
achieved far above fully effective result
against all performance criteria and
indicators as specific in the PA and
Performance plan and maintained this in all
areas of responsibility throughout the year

Performance
Significantly
above
expectation

Performance is significantly higher than the
standards expected of and employee at
this level. The appraisal indicates that
employee has achieved above - fully
effective result against all performance
criteria and indicators as specific in the PA
and Performance plan and maintained this
in all areas of responsibility throughout the
year

Fully Effective

Performance fuly meets the standard
expected in all areas of the job. The
appraisal indicates that employee has fuily
achieved effective result against all
performance criteria and indicators as
specific in the PA and Performance plan

Not
effective

fully

Performance fully meets the standard
expected in all areas of the job. The
review/assessment indicates that
employee has fully achieved below fully
effective result against more than half the
key performance criteria and indicators as
specific in the PA and Performance plan

Unacceptable
performance

Performance does not meet the standard
expected in all areas of the job. The
review/assessment indicates that
employee has fully achieved below fully
effective result against more than half the
key performance criteria and indicators as
specific in the PA and Performance plan

Page 8of 34 Ratlou Local Municipality 2026/2027 Top Layer SDBIP Budget and Treasury Office




6.5 For purposes of evaluating the performance of the Employee, an
evaluation panel constituted by the following persons will be
established:

8.5.1 Municipal Manager;

6.5.2 Chairperson of the Audit Committee;

6.5.3 Member of the Executive Committee, and
6.5.4 Municipal Manager from another Municipality
B5.5.5 Manager: Performance Management System ( Secretariat)

7. SCHEDULE FOR PERFORMANCE REVIEWS

£ The performance of each employee in relation to his /her performance
agreement shall be reviewed on the following periods with the
understanding that the reviews in the first and third quarter may be
verbal if performance is satisfactory

7.1.1 First quarter: Second week of October 2026

7.1.2 Second quarter: Third week of January 2027
713 Third quarter: Second week of April 2027
714 Fourth quarter & Annual review: End of August 2027

T4 The employer shall keep a record of the mid-year review and annual
assessment meetings

7.3 Performance feedback shall be based on the Employer's assessment
of the Employer’'s performance.

7.4 The Employer will be entitled to review and make reasonable changes
to the provisions of Annexure “ A" from time to time for operational
reason, The Employee will be fully consulted before any change is
made

7.5 The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case the employee will be fully
consulted before any change is made

7.6. Record/results of quarterly, mid-year and annual assessment/reviews
and changes made to the performance agreement as a result of such
evaluations will be documented and form part of the annual
performance evaluation report.
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9.1

9.2

9.3

9.4

10.

10.1

10.1.1

10.1.2

10.1.3

10.2

11.

194

11.2

DEVELOPMENT REQUIREMENTS

The personal Development Plan (PDP) for addressing developmental
gaps is attached as Annexure “B”

OBLIGATIONS OF THE EMPLOYER

The Employer shall:

Create enabling environment for effective performance by the
employer;

Provide access to skills development and capacity building
opportunities

Work collaboratively with the employees to solve problems and
generate solutions to common problems that may impact on his/her

performance;

On the request of the Employee delegate such powers reasonably
required by the Employee to enable him/her to meet the performance
objectives and targets established in terms of this agreement

CONSULTATION

The Employer agrees to consult the Employees timeously where the
exercising of the power will have amongst others;

A direct effect on the performance of any of Employee’s functions,
performance objectives and targets;

Commit the Employee to implement or to give effect to a decision made
by the Employer; and

A substantial financial effect on the Employer

The Employer agrees to inform the Employee of the outcome of any
decisions taken when exercising powers contemplated in 10.1 above to
enable the Employee to take any necessary action without delay

MANAGEMENT OF EVALUATION OUTCOMES

The evaluation of the Employee’s performance will form the basis for
rewarding outstanding performance or correcting unacceptable
performance

After the annual performance evaluation in terms of this performance
agreement has been completed, the performance bonus ranging from
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11.3

11.3.1
11.3.2

11.3.3

11.4

5% to 14% of the all-inclusive remuneration package may be paid to
the Employee in recognition of outstanding performance

In determining the performance bonus the relevant percentage will be
based on the over rating, calculated by using the applicable
assessment rating calculator provided that :

A score of 100% to 129% will be awarded a performance bonus of five
percent (5%)

A score of 130% to 149% will be awarded a performance bonus of ten
percent (10%)

A score of 150% will be awarded a performance bonus of fourteen

percent
(14%)

The above mentioned performance bonus will be awarded based on
the following scheme

Level of | Description Allocated Total | Bonus % of the
Performance Score Total Package
5.0 Outstanding Above 150% 14%
Performance
4.0 Performance 130 -149% 10%
significant above
expectations
3.0 Fully effective (| 100—129% 05%
meet the
standards)
2.0 Performance not | 50 — 99% 0%
fully effect
1.0 Unacceptable 1-4%%
Performance

In the case of unacceptable performance, the Employee shall-

11.5.1 Give notice to the Employee to attend a meeting with the Employer and the

Employer will have the opportunity to satisfy the Employer of the measures
being taken to ensure that the Employee’s petrformance becomes satisfactory
by a particular date.

11.5.2 Provide systematic remedial or developmental support and assist

the Employees to improve his/her performance; and

11.5.3 after appropriate performance counselling and having provided the necessary

guidance and/or support as well as reasonable time for improvement in
performance; The Employer may consider steps to terminate the contract of
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employment of the Employee in grounds of unfitness or incapacity to carry out
his/her duties.

11.6 Nothing contained in this Agreement in any way limits the right of the
Employer to terminate the Employee’s contract of employment for any other
breach by the Employee of his obligations to the Employer or for any other
valid reason in law

12, DISPUTE RESOLUTION

12.1  If the Employee is dissatisfied with any decision or action of the Employer in
terms of this agreement, or where a dispute arises about the nature of this
performance agreement, whether it relates to which the Employee has
achieved the performance objectives and targets established in terms of this
Agreement.

12.1.1 The Employer may meet with the Employee with a view to resolving the issue.
The Employer will record the outcome of the meeting in writing

12.1.2 In the event the Employee remains dissatisfied with the outcome of the
meeting, the dispute shall be mediated by the Executive Mayor within thirty
(30) days of receipt of a formal dispute from the Employee.

12.1.3 Provided that if the dispute is about the outcomes of the Employee’s
performance evaluation, the dispute shall be mediated by a member of the
Municipal Council who was not part of the evaluation panel within thirty (30)
days of receipt of a formal dispute from the Employee

12.2 In the event that the meeting and mediation process contemplated in clause
12.1 above fails, dispute resolution mechanisms or processes provided for in
the contract of employment shall apply and subsequent report to Council.

12.3 The outcome of any meeting and the decisions of the Employer, mediation or
arbitration with regards to any dispute in terms of the performance agreement
must form part of the report of the annual assessment exercise.

13. PERFORMANCE PLAN

13.1. Purpose

The performance plan defines the Council's expectations of the Municipal
Manager and Senior Managers Performance Agreement to which this
document is attached and Section 57 (5) of the Municipal System Act, which
provides that performance objectives and targets must be based on the key
performance indicators as set the Municipality’s integrated development Plan
(IDP) and as reviewed annually.
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13.2 Key Responsibilities

The following objects of local government will inform the Municipal Manager
and Senior Managers performance against set performance indicators;

Provide democratic and accountable government for local communities
Ensure the provision of service to communities in a sustainable manner
Promote social and economic development;

Promote a safe and healthy environment;

Encourage the involvement of communities and community organisations
in the matters of local government.

Provide capacity building to employees in line with Workplace Skills
Development Plan.

b=

o

13.3 Key Performance Areas

The key performance Areas (KPAs) as outlined in the Local Municipal
Planning and Performance Management Regulations (2001) inform the
strategic objectives listed in below;

Municipal Transformation and Organisational Development;
Infrastructure Development and Service Delivery;

Local Economic Development;

Municipal Financial Viability and Management;

Good Governance and Public Participation.

Spatial Rationale

S e ol

Page 13 of34 Ratlou Local Municipality 2026/2027 Top Layer SDBIP Budget and Treasury Office
J o
ety K




O

/

'y <
NG

<

90140 AInseal] pue 198png d1gqs JaAe] doy £z0z/9z0z Aujeddiunia |e207 NOJIRY € 40 ) abed

juswabeuel souewlopad
pue Bujuue|d ajowoid
Buluueld leneds eaoiduwy 1PNy ues| sasIyoy LSIERITE]
ABojouyoa ] anoidw|
ajewn D aafojdw3 aanonpoid
§ BAISOd B aAdIYDY

Uymaig pue
Bujusea uoneaouu| sjowold

uoneziuebip
juasedsuel] pue Uyl
BIGEIUN0IOY S10WOI Aunb3 uswholdwz sasiydy

sashodw3
pajuaie] Jnioay pue uelay

Aungejunosoy
|BlouBUlH 3j0Wold

anusasy soueyuy

juswabeue|y
jossy anoidw|

SOUBLIBAOS) POOL) B)0WOIY

s@01n9g Buisnoy
10 UoISINOId Y} BjE|IDe 4

uonealn

uonedioed qor g Juswdojgaaq

Aunwwo? ayowold

2IWOU0T [BOOT SjoWold

INJONJISELU| PUB SBJINISS
UCGHEIRINMIIOT SouBLUZ lediiuniy o1seg Jo UOISIAOIY
juawdojanag
juswdojanaq |euonesiuebig
uonedioued aignd ISTITGEINY juswdojaaag alnjoniysequ] pue uoljew.lojsues | ealy
ajeuoney [engeds pUB 22UBUISAOL) POOS) |etoueuty jedpiuny 21WOou09] [B207] pue fiaAljag aoinies ledoiunyy 2JueuLopad Aay

dow ABajpys [pdidiuny “1's
sjaBiIp] AopRNYD PUD SIOIDDIPU| @oUPWIONS Ay
NVd 3ONVINHO4¥3d 'V JHNXINNY
32140 Minseas) puejabpng :juswuedaq — fediojunyy [es0 nopey



W

Or\o .

4

Vv

22140 Aunseas ) pue 188png d19as 419Ae do) £z0z/9z0z Avjeddiunyy [B207 nojley v 1o G ebeg

suolnjosal 0} pajiwgns spodal G uUoRes | = ~ VINN Jo JsquinN | 0} papiwigns suodal |eloueul Ainseal |
[PUNoy ¢G uonoas yYINJIN | 10 X3dO VYINAW ¥ |& © 20 IdM 2§ uonoas YINHIN [ediouniy sjowold pue jo6png
Lg0g 8unr 0g
Aq yjuow yoes jo pus
ay1 Jaye shep Buppom
0L ulyym Jokepy
ay} 0} paplwgns spodal
|2 uonoss YINJIN € 149)
120¢ Ydie|\ 0€
Aq yjuow yoes jo pus
ay) Joye shep Buiom
0l uiyum Jokepy
10Ae oy} | U} 0} papiLgNS spodal Leogaunr | ©
Jo 820 By} }L uonoss YN4W € | €D o¢ A yow | 5
wouy jdisoay 9g0¢ Jequiasaq yoes jo ~
Juswa L€ AQ awelawi pua ay) laye
Bpaimouyoy | aneisiBal uiynm Jokepy skep Bunjiom ‘Y)W UYoES 40 pus
uoISSIWGNS | Y} 0} paRIUQNS suoda 0} ulypm ay} Jaye shAep Bunjiom
10 jooid L/ uonoss YINJIN € [40)] 10he auy £
(spodau 9z0z Jequisydag Q1. Ui Jorey
L Uojoas) o€ Aq aweyswy O} pepiiqns 8y} 0} pepiwigns &
syjuswaels | aane|siba) uiyum 1ohepy spodau spodal |/ uoyoas IGEIUNODDY
1@6png | ay} 0} papiwigns suodal L/, uonoes VINAIN Jo Jaquiny | papiwqns spodsi |2 Buueld | |eioueul Ainseai|
Alqiuop Z1 L/ uonoss YINAIN € LD X3dO YINdN 21 L0 IdM uonoas YINJIN 21 [ediounpy sjowold pue jebpng




-
Y
4 X,
7 3Oy
A 921J0 Anseau pue 193png d19as 49Ae1 do) £z0z/9z0Z Avjedidiuniy [ea0] nojiey ¢ 4o 91 abed
L€ Ag ounog
pepiwgns spodal aunp og
99 Uol0as YINJIN € [49)] Ag |1oUno)
suonnjosay 920z Jequieideg 0} papiwgns [1Punod 0} paniwqgns A
1DUNoY 0g Aq j1ouno) syodal suodal gg uoloas IqBIUN02DY
spodal gg 0} pajplwgns spodal 99 uonoss VINAW JO 13qUINN | papiwigns spodal gg Buuueld | |eroueuly Ainseays |
uonoas 21 99 uondss YINJN € 1O X3dO YINJN 21 €0 IdM uonoss YINJIN 21 [edioiunpy |jowiold pue jobpng
120¢
aunr og Ag [1ounon
0} paplwgns suodal
¢G uonoas NN | Y0
120c
yotey Lg Aq jounon
0} paplwgns spodal
¢G uonaas YINJIN | €0
920¢ tequisdeQg
e L€ Aq ounog 920z
- nmn_En:m 0} paplwgns spodsl aunr og
spodel G uonoas YINJIN L 48] Aq |1ounog
26 uonoag 9202 laquisydeg 0} papiwigns |Iounog o} pspiwgns A
VINLIN uo o€ Aq |puno)n spodal spodal zG uoioss [1ounon Buuueld | 1igelunoooy




..v‘\.,f\ >

2

7,

3210 Aunseau] pue 123png d194s 49Ae1 do] £z0z/920¢ Anjedidiuniy [e207 nojley e 0 L) sbed

suolnjosay
[ie18aleTe)
spodal
Apauenb
NOS

yose|y o€ Aq [UNo)
0] paniwgns suodal
PE JBINJIID NOS |

€0

920z 1equadag
LE Ag 1ouno)
0} papiwgns suodal

PE 1BIn2AID INOS L

[49)

920z Jequisidag

0g Aqg jouno)

0] papiwgns spodal
€ 1ejnalinp NDS |

48]

X3d0

9¢0¢

aunr og
Aq J1ounon

0} papiugns
suodal

¥E Jenaip
WNOS ¥

[12UN0Y 0} papIWgns
spodal ¢ 1ejnaan
INDS j0 JaquinN

Y0 IdM

paniwgns spodal
Pe 1BInoiD VINAIN ¥

Buluuelg
ledioiunip

Ayiqeiunoooy
[e1oUBUL] 3joWwold

Anseal |
pue }26png

120¢
aunr og Ag j1ounon
0} papiwgns spodal

99 uopdss YINAW €

149)

1202
yasey Lg Aq jounod
0} paniwgns suodal

99 uonoas YN4IN €

€0

920¢ leqwadeq

9¢0¢




203140 Aunseau] pue 198png d419Qs JoAeq doy £202/920z Anjedidiuny |e207 nojiey

¥¢€ Jo g1 sbed

1202
Aenuep |g
dvvd -1 o Aq ounog [I5UNOY) 0] PARILIGNS
pue 120z Menuer g Aq 0} pspiwqgns pue padoj@asp
sofnoasd ueld uonoe ypne-jsod | €D pue sue|d uoioe > w
[PUnGs padojanap upne-jsod jo JaquinN | ounon) oy pajwgns g s
~| <O ueld uoyoe pue padojana( uelg Bujuueld ) Kl
- 1D X3dO yipne-jsod | 90 IdM Uoioy JIpny jsod ledioiuny mﬂ W
T o 3
-| €0 1 »
117 %9540 gzozAinr Le | o s c
soueldwon -| zo Aq padojenep | & JuaLuainooud Joy - S
juswaindold 9202 1817 %9849 m 181 %080 soueldwod
panoiddy AInp 1€ Aq padojanep souedwoy | © pasinal Jo Jaquinn
1517 ¥o8y9 aoueldwo) juswiainaold ue|d Juawainooid Buuuelg
juswiaindold pasinsy | [49) X3dOo pasinay | S0 IdM 9¢0¢/520e [edioiuniy
1202
aunr og Aq 1ounon
0} papiwgns spodal
#€ JB|n2lip INDS | 149)

pRA4




J\,d.

' V
-w/ ~

/ ;

30

20140 Aunseau| pue 193png digas 49Ae7 dol £z0zZ/9z0z Avjedidiuniy |07 NojleY  vE Jo 61 obed

- | €0 Aq @8)Wwiwod =3 -
9¢0¢ Jequiedeq LE slssy aul | o 235 <
AQ 99IWIWLIOD s}essY o1 pamuwgns | S papiwgns 2 e @ =3
8y} 0} papiugns podal iod | 2 podal uonesyuen ? 0 2 o
spodal UOIBIILIBA S}9SSE () Hodal 5 3% Z 3
uonesiaA Heau! L L uoljedllIaA S}9SSE JO JAqUINN paniwgns podal Buiuue|g ] @ a
S}9ssY ¢ -| 1D X3d0 Sjesse ¢ 60 IdXM | UOnBEIlLIBA S)8sse ¢ [edipuniy e
Lzoe ke L
Aq panoidde pajidwod
196pnq 1ebpnqg /z/9z0Z | +O o
82//202 120z yoren o€ Aq Leoz ke 1 | £
panoiddy panoidde pue pajidwod Ag panoidde ..mf panoidde pajidwod
pue 19bpng yeig gz/L20z | €0 pue pajidwod 196pnq 0€/2202 (52 295 "YININ)
uonnjosay - 20 1eb6png 80 IdM panoidde pajidwoo Buluueld
12UNo°) -1 o X3dO 82/L202 1e6pnq 82/,202 [ediouniy
~| ¥O 1202
/20z Aeniga fenigad gz
1ebpng gz Aq panoidde Aq panoidde | QO
ausnipy padojanap JebBpnq padojonsp | § panoidde
8e/ Nmmm Juauisnipe gz//20¢ | €0 bpng | 7 padojensp 186png
uonN|osal - zo juswisnipe Juswisnlpe 8z//202 106png Buiuueld
12UN07) -1 10 X340 82/.202 L0 IdX | Jusuysnlpe /z/9Z02 [ediouniy




2210 Anseas] pue 128png d1gas 4aAe] do) £z0z/9z0z Ajedidiuniy [BJ0T nojleY  ¥E Jo 02 8bed

L¢0g sunr
0¢ Aq peH sbunaapy
Qapiwod 18ssy | | $O
L20¢ Y2Ie
0¢ Aq pieH sBunssy
ssjlwwo) 18ssy | | €0
920¢ Jequiada(d
1€ Aq pioH sBuneapy
s19)s aun
aovepuony | SSLIOO 1058V | | 20 0¢ fa piot ot
B sanuI 920z Jequieides sBunsspyy sBun@s |y a8IWWoD
‘slane] o¢ Aq pjeH sbunaspy EENIIITelg) s}assy Jo JagquinN
UoneyAu| saiwwoy Jessy L | LD X3dO slessy ¥ LL IdA pleH sbunsa ¢
- ¥0
-| €0 920¢
-| 2o Ainr 1€ Aq pousIgeIST
9202 paysljqelss m aapIwwo)
Ainr L Ag paysliqelse oopwWoY | & §195SY JO Jaquny Qa)IWLWoD
29lLWoY sjessy | 10 X3do slessy | | 0L IdM s}essy |
Lg0g aunr og
Aq 291ILWIWIOD S}SSY
ay} o} pajiwgns podai YR
uoneayUIsA sjasse | | 0 aunr g




Yoy .
\QP/N 2T

£202/9202 (d190S) NV'1d NOLLV.NIWI1dINI 139aNG NV ANIAIIA I0IANTS  Anjedidpunyy [eso] nopey [ 92 @
siaisiboy d ssauslemy
sauepuNly sssuslemy L0€/9€2/82/00004/0 seRusiefy' (1 Jalnsueg w | Ainseaiy
s1ene lswnsuo) YEL LML BO0LX/LL00 Jawnsuoy [ N J0 Jaquunp suBledweo Buuueld | swaoueyug pue
uoneuau| Jo Jsquinn | VO | t4/6%L0131/0000L0 00002 o J0 JIaquinN ¢ 0 CE IdM Ssaualemy g Jediouniy Snuansy 18bpng
/z0z aunr og Aq
(001,Bunig + Buisop
-uawJiedwi-6ulig
+ aoueleg BuiuadQ
_.0.; anuaAaal pa||iq
10 U0NO3[10D %56 140
1202 YoIelN 05 Aq
(001.6uljiq + Buisojo
-juswuedw-6ulig
+ 9ouejeg Buiuadp
“*8'l) enuaAal paj|iq
JO UOIRII0D %56 | €D 2
920z 190Wa2aQ | Aq g
(001.Bunng + Buisojo ad
-uswiedwi-buig 001.Bulng
+ souejeg Buuado /Z0Z aunp g + Buisop
“971) anuanal pajliq £ (0016 -juauuedu
40 U0II3||10] %S6 [49) + Buisop -Bulng
9z0z Jaquaydag g Aq -Juswuedu + 3JUEleg
(001.Buing + Buisop -Bullig Buuadg “a1)
spodey -uswuredwi-Buing +souejeg anuanal pa||iq
[BIOUBUIH + @ouejeg Buuadp Buuedg “a71) 40 UoNOa|0D % u funseal )
pue sanuiiy a'l) anuaAal pa||iq anuaaal paj|iq Jo ajel Buuue|g awoueyuy pue
lunoy 4O UOII3]I0D) %G6 1O X3dO | uonos|jon %ge LS IdM UOI3|10D %S [ediounpy anuanay jobpng




Yy

¢

>~

Py

22130 Ainsead] pue 193png d19as 19Ae] dot £z0z/9z0z Aljeddiuniy [e207 nojey  ve o zz sbed

9¢0¢ 18quisda(gd
L€ Aq pIay -
Bunesw ay) sbueel vHdI ¢0 £202 2 | pley sBunsspy
10 senuI 920z Jequisides aunr og Aq ZF YddIN wu | Ainseail
s1a)9 0¢ Aq play play sbunesiy jo JaquinN Buluueld | swsoueyug pue
uoneAu| sBunes|y VHdIN | 1D = X3do vadIN ¥ ¥l IdM PIeH sbunesiy z ledidunpy snuanay 196png
220z aunr g Aq
piay subiedweo
ssaualemy
lawnsuo)
JO Jaquiny | ¥0 )
n
- €0 d
1
- Z0 L20Z | n
sunprpogAg | O pIay
920z Jequisides Og P2y subledwes
siaisiBoy Aq pay subiedweo subledwes ssauaIEmy
souBpuUs)Y SsSaualemy JOB/BE /S L0000/ Ssaualemy Jawinsuo9 w aﬂwmmh._.
slapan lawnsuog PELLY/LPOOLX/LLOO Jswnsuoy 10 Jaquiny subledweo Buluueld | swsoueyug pue

uoneyAu|

10 Jaguinpy |

L4/6%10L31/0000L0

000 02 H

Jo 1aquinn g

€L I1dM

ssauslemy z

|lediounpy

anuanay

196png




PRV e

. N /1
NW Q 2213}0 Ainseau] pue 198png d1gas 49Ae1 do) £z0z/9z0z Ayjedidiuniy |e20] nojley  ve Jo £z ebed
sia)sibay 3
/Z0Z 8unr ,0¢
mw _ panosddy g pajepdn | 149 re0e P v e
panoiddy sunr ,0¢ Aq pue pajepdn S80INBS
pue sajnuipy €0 108/21/16/0000L/0 1a)s16ay juabipu) J0 JaquinN lediouniy Anseas |
llouno) [49) FEL LM/9600LX/Z 100 000 panoiddy Bunsixg Buluueld Jlseq pue
| O | +4/6£20L31/0000L0 0004 | o 8 pajepdn | 9L IdY | Jeysibiay juabipu) [edioiuniy | jo uorsinoid 196png
Lc0g sunr
0¢ Aq pelonpuoo
Slioy tonsnjeA £Z0Z 2unr 0g pejoNpUOD
Aejuswalddng | ¥0 kg pajanpuos s||0y uonen|ea
- €0 s|loy uonen|ea Kiejuswa|ddn
T o | £08/294/£9/00004/0 a_ 1> .#%_ L. lioy W | Anseai]
ajeoyIue) PEL LM/EE00LX/LLOO Bluaws|adng JOJSqUINN | uonenjep |eiBusg Buluueld | sweoueyug pue
HAS - LO | 14/9940431/0000+0 | 000 002 o l Sl IdM 820z — 2202 [edipuniy anusnay 1ebpng
120¢
aunr og Aq piay
sbunea|\ vydIN 0
Le0c
yoieN o€ Aq piay
sBunes |y vydIN

4 O

w10,

NVNIS TYQIDINW




2011J0 Adnseaus] pue 198png digas J9Ae dol £z02/9z0z Aujeddiuniy D07 nojleY  ¥E 40 g 9bed

‘spuaJ} Juawdojaasp 8y} moj|o} 0} Ajjuepodwi jsow 8y} pue eale
ledioiunw ey} ui sjosfoid Jo uonNquISIp Sy} 89S 0} UONDSS SIY} Ul UOIELLIOJUI Y} 8SNh 0} 3|ge 8 pinoys Syije SJUapPISal PUB sispesy

‘gale [ediolUNW By} Ul paseq aq ||Im J0a(oid Yoes Jo UOIIEOO| SU} S19UM UORBLIOJUI PIEM B} JO S}SISUOD UONDSS Sy} jo ped ise| eyl

"awooul pajoafosd sy ypm aul| ul

ue|d ainypuadxa sy Juesaid seleoipul Ayjediolunw sy} a19H "830A A [10UN0od Jo ainjipuadxa pajoafold auyy Aq pemoj|o} i UoROSS Sy L

"Jeak |elouBul /Z0Z/9Z0Z U} 1o} oA1993al [Im Apjedioiunw
ay) Jey; swooul ay} ||e sjuasaidal siy) eainos Ag swooul pajosfoid sAyjedidiun sy} JO S)SISUOD UOIDSS 8Y) JO ued 1811} ay|

1ebpnq [ediolunw £Z02/920Z 2} Ul paulejuod se Ajjediolunu sy} Jo UOIJBLLIOUI [BIOUBULY S} SUIEJUOD UOIOSS SIY |

NOILVINHOSNI TVIONVNIL TVdIOINNN °L
¥ ¥431dVvHO




92140 Aunsead] pue 188png d190s Jaheq doj £20Z/920z Ajedpiuniy |e20T NOjIRY  bE Jo §Z abed

biL8E2

€0y 522

09¢Z 9¢2

G58 81

GS8 8l

GG8 81

668 8l

668 81

658 81

GG8 8l

658 81

GG8 8l

558 81

668 81

GGe 8l

(suonnquuoo pue siajsuel)
|eydes Buipnjoxa) enuanay [ejo |

189 28l
o
mamNm
ecy
52
€8E¢

cve v
A

leet

904

6v.

6E0 L4}
me

0¥e Fm
0Ly

v
alee

all ¥
69 €l

é6e )

€01

lel

GLS L1
mwﬂ
L0 om
96€

65T
evee

€66 €
eccel

€GC |

00k

G0L

0Sv vl
Gl
7ES T
£t

0¢
81

€ee
a0k |

S0k

6S

09v ¥l

Gl

vES T

€t

0¢
18]

€ee
c0b |

¥0lL

65

0sv ¥L

Gl

¥ES ¢

€e

0¢
18]

€EE
a0k}

0L

65

09% v}

Sl

¥eS T

£

0¢
81

£ee
a0l L

yoL

65

09% 1

Gl

bes e

€€

0¢
81

£EE
col |

¥ol

65

09y ¥l

Gl

¥EGC

€t

0¢
181

€Ee
A

¥0l

65

09% ¥l

Gl

vEs e

(24

0¢
81

o
coL 1

¥0l

65

09% vl

Gl

¥ese

3%

0¢
81

€ee
AT

v0l

69

09v ¥i

Sl

yeS ¢

€e

0¢
181

£Ee
aolb |

0L

65

09% 1

Gl

ves e

€€

02
18]

£EE
coL L

vO0L

65

09v ¥l

Gl

¥ES ¢

€

0z
81

£Ee
c0L |

¥0l

69

09v ¥l

Gl

¥es e

€e

0¢
81

£ee
[/

v0l

65

suopeladQ panujuodsig
sules) Jaylo
s]assy Jo |esods|p Uo sujes)
anusasy |euoneledp
Ana jan4
TR
[euonessdQ - saIpISqNs pue Jajsuel |
sjuued Jo ssousa
S)iapoj pue sanjeuad ‘saul4
soxe] pue sabieyaing
sajes Ayadold
anuanay afueysx3-uop
anuaAsy |euoneledp
~ Saing) bunes jeioads
sjuuad pue 9ousol]
SJessy paxid Wolj [ejuay
puBT Uuo juay
spusaping
S]esSYy JUaLND-UON
PUE JUBLINY WOJ) PaUIea }Sala)y|
$8]qeAIS03Y WoJ) PaLIEs Jsalau|
1sasay|
seaInas Aouaby
$90INBS
jo Buuspuay pue spoog) Jo ajeg
Juswabeueyy
alsep - sableyd soneg
Juswabeuepy
18)ep 81sepn - sabieyd sousg
1a1ep - safileyo soinag
Riouos3 - sableyo soinag
anuanay abueyox3
anuanay

62/820¢ 2+
1ea) yebpng

82/L20Z L+
1ea) Jebpng

1219202
1ea ) j8bpng

aunp

fep

udy

yazep

fienigaq

Kenuep

laquisaag

laquianoN

1390390

Jdag

snfiny

fnp

yiomaluel 4

aInypuadx3 pue anuaAsy ULia] wnipay

121920z teap j8bpng

9y

puesnoy} y

uonduasag

ainjipuadxs pue anuanel Alyjuow pajabpng GZys 2jqe] Buipoddng - nopey L2sMN

304dN0S HOV3 {04 d3.103770D 39 O1 INNIATY 40 SNOILOArOodd ATHLNOW : L LNINOJINOD




32140 Aunseau] pue 198png d1g9qgs JaAieq do £20t/9z0z Aljeddiuniy |B20] nojleY  ¥E 4o 9z oBed

aouBLLOLS

{ejouul pajabipng yum ajiaucaas jsnui (Haysq) snding -1

Sadusisjoy

(626 05)

(€05 6)

(8¢6 v€)

(z162)

(1162

(1162

(1162)

(1162

(1162)

(1162

(1162)

(Lis2)

(162

(1162

(1162

Jeak auy 10} (y1oyaq)/sniding

(626 05)

(gos 6t)

(86 ve)

(162)

(1162)

(1162

(1162

(1162)

(162

(L162)

(1162)

(L6 2)

(162

(L162)

(1162

(6.5 05)

(€05 6¥)

(8€6 ¥¢)

162

(1162

(1162)

(L162)

(1162

(1162

(L162)

(1162

(L162)

(116 2)

(162

(1162)

(625 05)

(£05 &)

(g6 ve)

(z162)

(1162)

(1162)

(L162)

(1162)

(1162)

(167

(162

(1162)

(1162

(162

(L6 2)

(6.5 05)

(€05 6¥)

(326 #£)

(2162

(1162

(1162)

(1162

(1162

(1162)

(1162

(1162

(1162)

(116 2)

(1162)

(L6 2)

SuoljoBsuel)

Kieipisqns yuasedjAuedwoalsiul
Q)e120ssY 0}

a|qeingupe Jayaq/sniding Jo aleys
Ay
0} a|qenquye (yoyeq)/sniding
Safuouly o

3|geingLye Yayeq/sniding jo aleys
aInjus juor o}

8|qeIngUie Jayaq/sniding jo aleys
Xe} awoouj Jaye (joyaq)sniding

XEe] 8woou|
SUOINQ LU0 P SIBJSURI)
[endea saye (nayaq)/snjding
(puny

-Ul) [e)deo - salpIsgns pue SIajsuel |
(suoneaojje Agjsuow)

[ENdeD - SaIpISqNs pue siajsuel |
(woyeq)/sniding

861 19¢

1921¢

99/ 12

99/ 12

99L 12

99/ 12

99. 12

99 1

99 L2

99 12

9912

99/ |2

99/ 12

ainyipuadx3 |ejo

£6¢ 68¢

SOV ¥S

L00€E
68
128 0y
161 0}
(08%)
(ovo€)
1951
6265 8E1

906 ¥.T

£¥0 L€

8cv e
8

168 8
€896
008 L
0Lv 6
198 ¥l
¢v9 LEL

660 8€

098 62
08

¥50 L€
002 6
0ze |
0er 9
611 vl
G20 5¢1

¢l e

88% ¢

880 €
191
0L}
9es

L)

gcv ol

¢l e

88 ¢

880 €
19
(1133
9€s

L)

ecy ol

[Z1%%

88y ¢

880 €
294
0Ll
9€s§

L)

£er 0l

(1%

88y ¢

880 €
191
0Ll
9€s

L

€ey 0l

[#1%%

88 ¢

880 €
191
0Ll
9Es

UL

ecr ol

el e

88¥ ¢

880 €
192
0Ll
9ES

L1

ecv oL

¢l g

987

980 €
197
0L}
9

L)

€cy ol

¢l e

88 ¢

880 €
19/
0Ll
9€s

L)

€y 0l

[AA%

88r e

880 €
184
0LL
9€5

L)

€er 0l

¢l e

98 ¢

880 €
294
0Ll
9€s

Ll

gcv 0L

¢l e

88y ¢

880 €
19/
0Ll
9EG

L)

€cv ol

[

88v ¢

880 ¢
19/
0Lb
9gS

2L

ecr ol

$85507 Jayl0
$185SY Jo |esodsip UO 588807
5500 |euofelsd)
110 UBJILM S)GBP B|qRIDACIAL|
SaIPISANS PUB SISJSUBI|
S82IM9S PajoRIU0Y
15313
uofesiHowe pue ucpeoaldag
Juawuiedw jgaq
pawnsuod Kojusau)
Ayouoa)a - seseyound yng
SI0][I9UN0D JO UOKBIBUNWSY
$1S00 pajejal aafojdwg
ain)ipuadx3




203130 AMnseau] pue 123png d19qQs 42Ae1 doy £z20zZ/920¢ Aujedipiuniy [eao nojley  ve so Lz abed

6EG G G126 {01201 (z69) (c68) (c68) (c68) (c68) (c68) (c68) (c68) (c68) (c68) (c68) (c68) I {noyag)sniding

- - = = suonoesuel
Kieipisgns jussed/Auedwoolaiul

= ” £ - sanHouIN
0] sjlgEINquUe Yoyaqysniding Jo areys
== = = = Xe] awodu|

BES G GIZ S (or201) (z68) (c68) (¢68) (c68) (c68) (e68) (¢68) (e68) (¢68) (e68) (c68) (c68) "50sSe 21043 (Moyaq)jsniding

£67 682 906 v.Z 86L19Z | L9L4T | 19L1Z | l9L1E | 19L12 19012 19L12 19212 19212 19002 | 19L1Z | Lie | 19l 210\ Aq ainypuadx3 |ejo |
806 1S 116 8% 625 9 118¢ 118¢ 118¢ LI8¢ LI8¢ 1/8¢€ 118¢€ 118¢€ L8 ¢ 118¢ 118¢€ 118 ¢ INTNGOTIAIA % ONINNYI - ¥ BIOA
292 0% 0%/ 8¢ 1089¢ 890 ¢ 190¢€ 190¢€ 190€ 190¢ 190€ 190¢€ 190 € 190€ 190€ 190€ 190¢€ AL34¥S 0I78Nd - £ 810A
GZE 761 121 ¥l AP BGY 1L 65k L1 657 LI 657 L 657 L1 B5Y LL 65 L 65 L BSvLL | 6SYLL | 6SPLL | 67 Ll NOILYHLSINIANGY 3 JONVNI4 - Z 810A
869 ¥y 89% Z¥ 05€ 0F €96 e €9 € £9¢ € el €98 € £9E ¢ €98 € el €98 ¢ €9e e o £oee TDONNOD B IAILNDIXT - | BI0A

1£8 62 181 082 88y 05T vi80Z | vI80Z vi80z | vigoz | ¥l802 1802 1802 118 02 pI80Z | 80T | V802 | %802 8]0 Aq anuansy [ejoL
1y0 %9 868 09 BEL 2¥ 16 g ZI5¢ 7156 ¢ Z16¢ ZI5¢ 716 ¢ 715¢ 216¢ 715 ¢ ZISE 716¢ ZI5¢E ININDOT3AIA 8 ONINNY I - 7 BI0A
LIE LY 197 6¢ 80€ /€ 604 € 60l € 60L € 601 € 80L € 60L € 60l € 60L € 60l € 601 € 60L € 601 € AL34YS 278Nd - € 810
728 ¥l 009 /€1 L 0EL 568 04 568 0L 568 01 56301 68 0L 68 0L 568 0L 68 0L G680} | ©680L | GBROL | G680k NOILVHLSININQY 8 JONVYNIH - Z 310
£v9 b oLy Ty 00€ 0% 85¢ € 85¢ € 85€ € gse e 858 € 85E € 85¢ ¢ 95¢ ¢ 85€ € 8SE € 85e € 85 € TIDNNOD 2 FAILNOIXT - | S10A

)0/ Aq enuahay

6¢/8202 8Z/L20Z 12/9202
Z+1ea) 1+ 1Baj 1eaj) aunp Repy Judy yatep fienigeq | Asenuep | 1equiedaQ | 18QWIRACN | 13(o}dQ jdeg ysnbiny Anp puesnoy} y
yebpng jebpng johipng

yiomawel4 anyipusdx3
pue anuaAsy uus L wWnipapy 12/920z 1ea) 12Bpng JEN uonduasag

210A [edidjunw) ainjipuadxa pue anuahel Ajyjuow pajebpng 9zvs eqeL Burpoddng - nojey L8EMN

_ 3LOA HOV3 404 INNIATY ANV (IVLIdYD B ONILYHIJO) IUNLIANIAXT 40 SNOILDOIArOdd ATHLNOW :2 LNINOdINOD




9210 Ainseas| pue 123png digas JaAe7 do) /z0z/9z0z Alljeddiunipl [e207 nojey  ve Jo 8z ebed

. . . g £ - ; ; : . ) .
£8°0/Z 28l | €8°0/Z €8l £8°0/Z €81 goszeel | soszsal £8°0/Z €81 £8°0/Z €81 £8°0/Z €81 £8°0/Z €81 £8°0.Z €81 £8°0/Z €81 £8'0/Z €81 uopensiuIWPY NN
10 ®seud
. : . 9 9 . s 3 . . . ) - Juswabeuey ajsepn

. . 9 999

99'999 65} | 99999 651 99'999 661 ewagacs | srapaieg: 99'999 661 9999 6651 99 651 99'999 661 99'999 661 99'099 651 99'999 651 10} S8I4BA pazieads
Jo Buiseyoing
& . ¥0 PJEpA Ul SIUBIT 1sepy
EC'EEE 8L | ES'EEE €8l ge'ese €8l PR EEE | @ereEE EE'EEE €81 £e'ese €81 £E°EEE €81 £e'eee €81 £E'EEE €81 €E'8EE €81 ££'EEE €81 -ybBIH 50 jo uoneelsy
pue fanljeq ‘Alddng
g 5 G0 pIBAN Ul SIUBIT 1sey
99'991 622 | 9999l 622 99'99| 622 wny sz | aeniere 99'991 622 99'091 622 99'991 622 99'091 622 99'991 622 99'991 622 99'991 622 -ybiH 0| Jo uone|esu|
pue Aanljeqg ‘Ajddng
¢0 8seyd
99 99 - €0 PIBAA Ul B1jUaD
999999ly | 99999 9l 99 999 91¥ 560 5)% 460 4 99 999 9l¥ 99999 9Lt 99 999 9Lt 99 999 9l¥ 999990 9l¥ 99 999 91¥ 99 999 91+ spodg-ninpy J00pU|
UE JO Uoljonijsuo)
. ‘ 20 8seyd - v e
99999 | 999990999 | ooggggggy | 99999 8999 | o99'99909999 | 999999999 | 020000000 | 999999999 | 099909999 | 999999889 | 99°999 9999 Hh POy Ssacoy |BIISH|
9999 9999 9999 UG"E JO UONINIISUDD
9 9 c0oseud- L1
91'6Z. 08y | 9162 08¥ 91'62L 08% a) Gk | TeEl dgw 91'62. 08% 91'62. 08F 91'6Z2 08Y 91'62/ 08Y 9162/ 08 91'622 08F 99'999 9L piepp ul xe|dwo) syodg
Buisixg Jo uoneyigeysy
i g 20 8seud - 80 PIEM
99'991 09 | 99'99l ¥09 99'991 ¥09 sool e | 56al vop 99'991 ¥09 99'991 ¥09 99°991 ¥09 99991 09 99°991 ¥09 99'99} 109 99'991 ¥09 Ul peoy SS820Y |BUIB]U|
- WHE'E B JO uoljoniisuon

Tl BRE ST R ey e R 193roud.
SNOILD3Arodd ATHLNOI S123rodd 1vIO3dS ANV 1VLIdVD V'L




20130 Aunseau| pue 138png d19as 49Ae7 do] £z0z/920z Avjedidiuniy |20 nojley ¥ Jo 62 ebed

00°0SZ 661 Z v o :o:E.w.E?g :s_n_
00001 916 | I L0 8seyd - Juswabeue|y s)jsepn 1o} S90IYSA pazieioads jo Buiseyoing
00°000 00Z 2 G0 0 PIepA Ul SybBi isen-ybiH GO jo uoie|eisu| pue Aisalleq ‘Alddng
00000 0SL Z ¥0 GO paepA Ul s1yBi 1sey-yBiH 0| jo uone|eisu| pue Aisalaq ‘Alddng
00°000 000 § S0 0 8seud - €0 PJEAA Ul 213UaD SHOS-RINIA J0OPU| UE JO UOIINLSU0D
00000 000 8 £l 20 8SBUd - 71 PIEA Ul PEOY SSS00Y [BUISIU| UG E JO UOHONIISUOD
00000 000 § vl ¢0 @seud - L piepn ul xe|dwod suods Busix3 jo uoleyjiqeysy
00000 0SZ £ 80

20 8seld - 80 PJeAA Ul PEOY SS800Y [BUJSIU| WUYE'E B JO UoNoNnIsuon

uonew.ojur piep 't




2140 Ainseal| pue 193png d194s JaAe1 doy £z0z/9z0z Anjedioiuny [edo nojley e Jo og abed

00°056 L¥0 2 | 00°007 686 L 00°00Z S08 | Y uonesiuIpyY NiAld
00°000 000 € N 00°00L 916 L 00°000 005 Z N T — uwm__ww%%%w.mamcs_mwﬂw_p_

) d ) bo'g00 doz 2 ¥ 1w subr Ise-uBIH 50 Jo uoneyelsy| pue Ezamﬁm%ﬁ

) g HGIGn0 e o 60'08}- 9612 ¥ 1 ursybry se-ubiH 01 Jo uonelelsu| pue amz_momm_u%@
Z6'206 8LY G Y 00'000 000 § 00'000 000 & I Ty e p—— :o_%mwmw_m_
86'060 G5 ) S 00'000 002 6 00'00Z 281 6 ¥ | Ly} piea Ul peOY SS800Y [BUIBI] LGS 4o U o_% L_mmmm_m
7€'989 Vel ¥ Y 00'000 000 § 00'000 000 & N T mm———— o_ummm“mmm
B dnd d96e d 001005228 2 ) o - 0} pJepa ul xajdwod suods Bunsix3 jo co;mmum_wwmmm__
0L'2.9 %52 8 Y 00'000 000 1 00°000 0SZ 8 Y | 80 PIBA Ul peoy SSB00Y [eUIBjU| W €'E B JO UORONISUOD

uejd 1eaA-9adyl sydafoid jeyded z't




SN
53

22140 Aunseau] pue 193png d19as 4oAe1 dol £z0z/9z0z Aljedidiuniy |20 nopey  ve jo Lg abed

86¥ 0¢6 L GlE 625 L 000 0SL £ IvLiolL

€ed St GG LE 000 0¢ l0jelauss) Ag- puels

Geo LeEv v 000 0L ¥ 000 000 ¥ aouBUSJUIBY Sal|I0E

69¢ €¢¢ € 00G /Gl € 000 000 € aoueus)uiew-yBI pool4/s1ybi 1se ubiH

L€6 2EL 00€ 921 000 021 5|00 | -S[Ela1eN
L. 6202/8202 | 820211202 120219202

S$103rodd FAUNLINYLSVHINI

(eamonnseuu)) syoaloid asueuajuiep 'y




Ve
W,O

203140 Aunsead] pue 183png d19ds 42Ae] do) £20zZ/9¢0z Anjeddiuniy 207 nojley  ve Jo zg sbed

<Jr
S30IAlas 10 Auanliap aAa0idull 0} siapiaold 801A18s salldsu| e
sanbiuyoa) UOIIBAOUUI UO SISYJ0 SBUDBOYD e s|e0b |edipiunw Jo juswanoiduw
|as ul seonoeud }saq [BUOlBAOUUI SSZI|I)N PUE S}NSU0D  * By} O} |NQUIUOD ey} SaOIAIBS
siaployaye)s Aoy woyy ui-Ang saunsug e Buanap Jo sAem mau juswsa|duwl uoneAouU|
uopeziuebio ay) ;noybno.y} sesp! mau sjuswaldul pue sajeinwlioq e pue alodxa 0] 89|gB aq 1ishp | Manep 20INIBg
"SoA0alqo [BUIBIX® pUE |[Bulajul 0} Bulpiodde s80inosal 8jedo||e Ajlediweulq e
|oJjuoo jesse Buipiebal sainpaoold pue s8101jod Uo SSSIApY e
juawsbeuew
|eloueuy aaoidwil 0} Jopio Ul sassedold pue sainpadoisd ‘swis)sAs sjuawa|dwi pue sdojeasq e €002
sSuoljes0||e 8olnosal pue sue|d s|ejoueul wis) Buo| seleINULIO e JO 9G ON 1oV juswabeueyy soueuld
sal}i|iqIsuodsal UMo ulyym soido} o} pajelal ledipiunpy ayr yum  Adwos pue Juswabeuely
suonsanb ‘ siamsue pue sassaooid Bunseossloy pue Bunsbpng ‘Buiuueld Ay Jo dIysSIBUMO SaxB| e puejsiapun ‘mouy o} a|ge aq 1SN |eloueuiy
s)nsal paAaiyoe
palIsap 8y} pue sawooyno jo Alenb ay) Buisiwoldwoo Jnoyum }abpng pue yoeoldde syoafoid saiipoly e ale SaAOS[qO JUBWIUIBAOS) |B00T
suoiesado Aep o} Aep ay} uo sjosfoud jo Joedul 1eyl pue pajuswsaldwi ale saioljod
Buissesse pue sjuswalinbal saoinosal [ejo} Bujuiwexs Aq syoeloid sdpinw ssoloe ysu sabeuepy e JeUl BINSUB O} JOpIO Ul SBNIANOE
s|eob jeuoneziueblio oyloads  sjenjens  pue  Jouuow | juswabeuel joslold
Japeolq uo paseq sjosfoid usamiag SOIJUCD pue saijlioud saouejeq pue s1o9foid aidijnw sabeuely e ‘ofeuew ‘ued o0} s|ge aq SN | pue swweiboid
JUSLUUOIIAUS |ELIBSISAPE UB U] SNSUSSUOD IO Juswiaalbe sAsIydy e
Juswabeuew ysu sjusws|dwl pue sdojaasq e
suonenyis snonBique pue xa|duwoo Y)m [eap 0} SIaylo Jamodwg e
SI2p|0YaXe)S JUBAS|2 ||B O} UOISIA PUE UOISSIW S,uoieziueblo ssjowold e
JUSWIUOJIAUS 8y} Ul sabuajieyd mau Jo b
ul yoeJ} uo sue|d desy O} UONOE BAIJ0BLI00 SaXe} pue Ajus)sisuod sue|d o162)e11S M3IARl pue 1oJiuoly e s)epuew
ABajens s,uoneziuello Jo SS820NSs Sy} 8jen|eAS 0} Sainseaw souewloyad ssuysg e sAjedplunw - sy} uo  JaAlBp
ABajens uonesiuebio ay) 0} Seale [BUOOUN) SNOLEA SSoIoe salbajels Jo Juawubije ainsugy e 0} Jopio ul sioylo andsul _.ucm
|oA9| [euonesiuebio ayj Je ay) je Bujuueld oi6sjels 0} abpejmouy yidap-ul senquyueod pue sheidsig e Aujedioiunw sy Joy uonOAIP 8y} }s diysispes pue
m_mom oi16a1e1s mco_gmw_cmm._o ayl yim juswiufi|e pue pappe anjeA sulwialap 0] SSINIAIOE [|e pPSlenjeA] e uoisin B apiaoid 01 sjge aq isnpy | Aujgeden  oibale.s

}9W uaa( aAey spiepuels palioads Yoiym o} Juajxa ay} o} Buipiosoe passasse aq ||Im [9A3] Aousjadwoo ay )

SIFION3IL3dINOD LNIWFOVNVIN 340D



N

203140 Aunseau] pue 193png d19Qs JoAe7 dol /£z0z/9Z0z Aljedidiuniyl [eo07 nojpey e Jo g sbed

juswsa|dwi o} AJjige Se [|oam Se sme|

uonejuawa|dull pue
uonezijenjdasuod

ul juswsbeuew souewlopad Buiuianob ylomawel, aalelsibal syl jo Bulpuelsispun pue abpajmouy

uoneziueblo ayy jo Aubajul ayy Buisiwoldwod INoym eipall 8y} Yjim Sajesiunuiwo)

sanssi xa|dwoo

uo sjulod maia Buleyip BupedIUNWWOoD Ydiym spasu |euoneziueblo yym smala [eoljljod saoueeg
ABajelis uonenwwod paulap ||em sdojaasqg

‘slap|oyayels JueAS|al [|B 0} SIajewl SAlISuas ysu Ybiy seyesiunwwos

3yl uoddns 0

o

U3 SASIUDE O

‘ueldxe 0} JSplJo Ul Bouslpne
3y} Jo} sjendoidde Jauuew as|ouU02
puUE JBs[0 B ul Seapl pue uoijewlojul
abueyoxa 01 98 8gq 1SN

Ayige  ayy

FEVI
sousnjjul pue 9oulAUOD ‘spensiad

Ag pue Aogjod jo uonenwioy ay) £ojod
sassao0.d Ao1jod jo sjapowl snolea pue syiomauel) Aojeinbal sshjeue o) Ayjiqy e 0] ajnquiuod pue poddns oy Algy | ul aoualadwo)
sjuawalinbal Builiodal jo Buipuejsiepun ybnoloy| e
sideouoo pue sanss| Juswabeuew aoueuliopad JO 9BpPaMOUY PROUBARY
uorjewLIojul aouewlopad sy} 1aidisjul 0} Ay e
Buipodal Jeah ul ‘podal |lenuue Buipnioul Ayjedioiunw Buipoday
‘spodau Aio)mess Jo uoneolgnd pue uoissiwgns ‘uoiesedasd Ajawi sy 0} Bunnquiuod pue Buioddng e ay} ul Bunlodal pue juswebeuew | pue  juswabeuepy
juawulanoh [eao) souewlopad jo  uoneuswalduwl aouBLLIOpad

UOIIEDIUNWILLIOYD

Bale |euonouny
umo 0} uonewlojul siyy sbulg pue siapjoysyels noge uies| 0} safjiuniioddo jo abejueape saye|
sanss| siapjoyaye;s ajyoid ysu ybiy sanjosal pue sassalppy

palaAljep pue panjeA S| UOIJOBJSIIES JSLIOISND YDIuM Ul JUSWUOIIAUS UB SI19}S04

abpaimouy Jualjo pue JaWolsn2 jo uoijedldde pue asuepodwi 8y} JnOge SI8U0 SaY2B0D

ao110e1d oyl (sjad oyieg) ao1nIes
Jawolsno Jjo juds ay) ind 0} Japio
ul Ajusioiye pue AjaAosye saoinIes
Ianlsp 01 8|ge pue Bulm 2g 1sniy

SNo04 Jawolsny) pue
uoneusilO jusiio

[enusiod Jisy} aziwixew ued |guuosiad YdIym Ul JUSWUOIIAUS UB Saysi|qels]
yse) Bulubisse pue swes) Buipjing usym |suuosiad JO spasu |ejuswdoljanap s1apisuo)
spesu |euoljeziuebio pue suoe}adxs I18a1ed [enpIAIpUl UsBMIaq S8JUB|Bq S8ssalppy

S1910 S|9SUN0d pue SIoJUS
s)nsal pue SINOIABUS( PalIsap SpJemal pue saziuboosay
JusWaA0IdLUI SPUBLILLIOD3) pue s2ss200.4d YI0M puB WEa} 2Aj09aUl asAleuy

sieob s Ajedioiunw
ay} aAaIuoe 0 Japlo-ul sdiysuonejal
abeuew AjpAnoays pue  sindino
nay} sziwpdo ‘ g|doad abeinoous
pue abeuew 0} 3|8 °aq SN

juswiiamodwig pue
juswsabeue ajdosd

7




14. GENERAL

141 The contents of this agreement and the outcome of any review conducted in terms of
annexure A will not be confidential and may be available to the public by Employer as
part of municipal annual in terms of the MFMA 56 OF 2003 and the MSA OF 2000.

14.2  Nothing in this agreement diminishes the obligations, duties or accountabilities of the
employees in terms of his/her employment contract , or the effect of existing or new
regulations , circulars, policies directives or other instruments.

Thus done and signed at . 7.7 0
AS WITNESS:

1 W s et o
7 7

AS WITNESS:
\ Lee 5 ey é’/f/yﬂ

EMPLOYEE

| Jods )

WuNICIPAL MANAGER
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1.
CONFIDENTIAL

APPENDIX A

FINANCIAL DISCLOSURE FORM
|, the undersigned (surname and initials) W\OE‘{ Al \C@TC‘ 0 O ?O

(Postal address) P N O %OX 67]%—&
YWAMMEHT IO, 23T
(Residential address) ‘o@(}\fv; N TeceeT nn0S€ivns G
MIFileenG | 2338
(Position held) Clhes Tiea NN O FRrcel
(Name of Departmeny N TCY LOCh L WAAMEPALIRG
o CI8 320 F900 None

Hereby certify that the following information is complete and correct to the best of my knowledge:

1. Shares and other financial interests
See information sheet: note —

Number of Nature Nominal Value Name of
shares/Exient of Company/Entity
financial interests
N\ A
WL\ S
NN

2. Directorships and Partnerships
See information sheet: note-

Name of Corporate Type of business Amount of Remuneration
entity or partnership

n\\h(

ﬁ\\} \\\

CONFIDENTIAL

Disclosure of financial interest: Municipal Performance Regulations 2006 for
Munticipal Managers and Managers directly accountable to Municipal Managers




2.

CONFIDENTIAL

3. Remunerated work outside the Council
Must be sanctioned by your Accounting Officer. See information sheet: note-

Name of Employer

Type of work

Amount of Remuneration

N\

Name of Accounting Officer

Signature of Accounting Officer,

\N\\\?r Portfolio

N \\\B" Date

4. Consultancies and retainerships
See information sheet: note-

Name of client

Nature

Type of Business
activity

Value of any
benefits received

O\

5. Sponsorships

See information sheet: note-

Source of assistance/

sponsorship

Description of assistance/
sponsorship

Value of
assistance/sponsorship

NS

Municipal Managers and Managers directly accountable to Municipal Managers

CONFIDENTIAL
Disclosure of financial interest: Municipal Performance Regulations 2006 for Q
<

0 ¢

f\/

~

N
%



3.

CONFIDENTIAL

6. Gifts and hospitality from a source other than a family member

See information sheet: note-

Description Value Source
4
N
7. Land and property
See information sheet: note-
Value

Description Extent Area

\M\%

i

SIGNATURE OF DEéIGNATED EMPLOYEE
pare: 04 T 2024
siace. LT oLE

| )

CONTENTS NOTED; MUNICIPAL MANAGER

pATE: @) (gt QT2

CONFIDENTIAL

Disclosure of financial interest; Municipal Performance Regulations 2006 for
Municipal Managers and Managers directly accountable to Municipal Managers




